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Issues and prospects for "subjective career" study related to "retention" of 
international students : From the viewpoint of Japanese language education 
 
WATABE Yuko  
 
Summary 
This paper has two purposes from the viewpoint that it is necessary to promote not only the 
employment of international students but also subsequent "retention." One is to review previous studies, 
focusing on the "subjective careers" of international students and foreign employees, and the other is to 
gain perspectives for future studies. First, I organized the position of subjective careers in career theory 
and their research approaches and examined cultural influences and the role of language in subjective 
careers. Also, as a result of reviewing the involvement of Japanese language education, which is the 
language of the host country, I obtained the following five perspectives regarding the subjective career 
research of international students and foreign employees in the future. 
1) It is necessary to grasp the subjective career in a continuous-time framework rather than temporarily.  
2) The elements of the subjective careers of international students and foreign employees in Japan must 
be clarified.  3) Is there a difference in the elements of the subjective career depending on the culture of 
the origin?  4) How is the acquisition of Japanese, which is the language of the host society, involved in 
the formation of the subjective career?  5) How does the culture of origin affect subjective career 


















28年度 36%, 29年度 32%, 30年度 35%と目標値には及ば
























況調査」(2020 年 5 月)では、元留学生社員の退職までの
在職期間について、最も多いのが「退職していない」の
44.3%で、次に「2 年以上～5 年未満」が 31.8%、「1 年未






















































































































































































































への影響 ④意味のある仕事 ⑤個人の生活 ⑥仕事の
質 ⑦他からの承認 ⑧満足度を「主観的キャリア成功



























House et al.の GLOBE(Global Leadership and 
Organization Behavior Effectiveness)文化クラスター
(2004)に基づいた文化間比較による研究が見られる。
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              (平成 30 年 12 月 25 日) 
「外国人材の受入れ・共生のための総合的対応策(改訂)」 
(令和元年 12 月 20 日) 
「外国人材の受入れ・共生のための総合的対応策(令和 2 
年度改訂)」（令和 2 年 7 月 14 日） 
4)株式会社ディスコ キャリタスリサーチ「外国人留学生
/高度外国人材の採用に関する企業調査」 
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